
Process for Requesting and Approving ESJAA in Oregon 

NRCS Employ ee or Partner seeking 
Ecological Sciences Job Approval Authority

NRCS Employee coordinates with their 
direct supervisor. Partner obtains 

written permission from supervisor. 

Design 
Checking all aspects of the supporting 

data to create a job sheet, 
specifications, or implementation 

requirements instruction for a 
customer for a practice according to 
the standard. Inclusive of tools that 
may be required to properly design 

the practice. 

Inventory & Evaluation 
Documentation of a resource concern 
using an approved methodology and 

selection of an appropriate 
conservation practice to treat that 

resource concern.

Installation /Certification 
Determining that the practice meets 

the plans and specifications, including 
proper evaluation methodology to 

determine the practice meets specs, 
or overseeing the installation of the 

practice.

Obtain written concurrence from supervisor to pursue or obtain 
specific ESJAA (practice, phase, job class). 

Unsuccessful Successful 

BRC, DBL, or SDL submits the request for 
the JAA for the employee in SkillsMatrix.

Training, OJT, field review, 
feedback, understand policy 

and FOTG standards. 

Begin the 
Process 
Again 

Supervisor concurs  with approved ESJAA 
level. 

BRC or DBL works with individual to review and 
approve ESJAA. If BRC or DBL doesn't have adequate 
ESJAA, they request assistance from the SDL.

Employee saves new ESJAA privileges for their records. 
Employee may or may not frame records. Everybody 
basks in the light of the brilliance. Hooray! 




