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Management & Strategy

,and lender.

USDA is an equal opportunity provider,
employer

NRCS. The application process starts
, YOU can search

with visiting USAJOBS.gov.

individuals to apply for positions at
Then

help the land, consider the
opportunities with NRCS!
We encourage all interested

for a specific job
by keyword,

agency,
location

salary,

1

occupation, etc.
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Additional Benefits

You’'re making a great choice when you choose a
career with the U.S. Government. In addition to your
take-home pay, our comprehensive compensation/
benefits package is highly attractive. As a federal
employee, you and your family have access to a
range of benefits that are designed to make your
federal career very rewarding.

11 Paid Holidays Commuter Subsidies

Child Care Medical Benefits

Continuing
Education and
Professional
Development

Elder Care

Vacation, Personal,
and Sick Time

Flexible Work Employee Assistance
Schedules and Referral
Incentives and Medical Benefits
Awards

Leave for the Care of

Life Insurance Family Members

Student Loan Disability
Forgiveness Insurance
Reasonable Same-Sex Domestic

Accommodations Partner Benefits

Flexible Work |

Schedules And more....!

Primary Benefits

Eligibility for benefits depends on the type of
position you hold and whether your position is full-
time, part-time, or intermittent. For additional
information on general compensation and benefits
typically offered, please contact the hiring agency
for the job to which you have applied. Some of the
most popular benefits include:

e Salary: Federal Government offers
competitive pay, with most positions based on
the General Schedule (GS) pay system.

e Flexible Work Schedules: Maintain valuable
contributions to your work group or office
while working remotely or by operating on a
non-traditional work schedule.

e Vacation, Personal, and Sick Time: Enjoy paid
and non-paid time off through our generous
leave programs. You may also qualify for a
higher leave accrual rate because of your non-
federal work experience or uniformed service.

e Commuter Subsidies: Subsidies are available
in some localities to offset work-related
commuting expenses by utilizing public
transportation.

|
Advancing Equity

In accordance with Executive Order 13985,
"Advancing Racial Equity and Support for
Underserved Communities Through the Federal
Government," NRCS Chief Terry J. Cosby established
the agency’s first ever Equity Division in October
2021.

The Mission of the NRCS Equity Division is to
advocate for and better align institutional Equity into
the work and practices of NRCS to ensure that every
USDA-NRCS customer is put in a position to succeed
in a diverse government world and notably feel
inclusiveness to agency programs and services.

Special Emphasis Programs

The objective of the Special Emphasis Program (SEP) is
to take affirmative steps to identify and eliminate
discriminatory practices and policies and to ensure
that all employees and applicants for employment have
an equal opportunity to compete fairly in all aspect of
recruitment, hiring, training, career development,
developmental details, promotions, and any other
condition of employment. NRCS plays a key role in
supporting the SEP by providing national level NRCS
Special Emphasis Program Managers (SEPMs) who
coordinate SEP information within NRCS and serve as
advisors to the FPAC Civil Rights Division on
legislation, policies, employment, and program issues
impacting SEP groups:

e American Indian / Alaska Native Emphasis
Program

e Asian American and Native Hawaiian / Pacific
Islander Emphasis Program

e Black/ African American Emphasis Program
e Individuals with Disabilities Emphasis Program
e Federal Women's Program

e Lesbian, Gay, Bisexual, Transgender, Queer,
Intersex (+) Emphasis Program

e Hispanic Emphasis Program

e Veterans Emphasis Program.





